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Abstract 
The purpose of this paper is to make an in-depth assessment of 

various remedies available, both legal and administrative, to the vic-
tims of workplace sexual harassment in the United States.  Follow-
ing the introductory remarks, the contents of the paper can be di-
vided into six sections.  Section One describes the internal remedial 
channels provided for by business entities themselves.  Section Two 
studies the remedies contained in collective bargaining agreements.  
Section Three details the administrative relief offered by the Equal 
Employment Opportunity Commission.  Section Four examines le-
gal remedies available through federal fair employment statutes, 
common law and criminal statutes.  Section Five outlines several 
other related legal remedies. Finally, the paper puts forth a general 
assessment of these American practices and evaluates their merits, 
shortcomings and a number of unresolved issues. 
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